
 

 

LAKE COUNTY HUMAN RESOURCES 
LAKE COUNTY COURTHOUSE 

601 THIRD AVENUE 
TWO HARBORS, MN 55616 (218) 834-8394 

 
September 4, 2020 

 
INTERNAL EMPLOYMENT NOTICE 

 
POSITION:  HIGHWAY MAINTENANCE WORKER 

The current vacancies are for two full-time positions in the Lake County 
Highway Department for Two Harbors and Fall Lake. 
 

SALARY: $18.51 - $24.99 per hour 
 
CLOSING DATE:  Friday, September 18, 2020; 4:30 p.m. 

Memo of Intent must be received at Lake County Human Resources office by 
4:30 p.m. on or before the posted closing date.  No memos of intent will be 
accepted after the closing date unless postmarked that date. 

 
MINIMUM QUALIFICATIONS: 

High school diploma or G.E.D.; 1-year equipment operation or an equivalent combination of 
education and experience; and possession of a valid Class B Commercial Driver's license 
without airbrake or automatic transmission restrictions.  Proof of possession of a Class A 
Commercial Driver's license with a tank vehicle endorsement and without any of the following 
restrictions by completion of probation: air brakes, manual transmission, or tractor-trailer.  
Failure to obtain the appropriate Class A license by completion of probation will result in 
termination from the position. 
 

RESPONSIBILITIES:  
Responsible for operating equipment and performing skilled and semi-skilled manual labor to 
maintain and repair County highways, bridges, and other properties. Responsibilities may 
include operating and repairing on-road and off-road equipment and performing manual labor 
under all types of weather conditions.   
 

PHYSICAL-MEDICAL STANDARDS: 
 Applicants must meet essential physical requirements of the position including ability to wear 

all required safety equipment as defined in position description. 
 
VETERAN’S PREFERENCE: 
 Proof and claims for Veteran’s Preference must be filed with Lake County Human Resources 

at time of application. 
 
NON-DISCRIMINATION:   

Lake County is an equal opportunity employer.  All qualified applicants will receive 
consideration for employment without regard to race, creed, sex, age, color, national origin, 
religion, disability, sexual orientation, marital status, status with regard to public assistance, 
familial status, membership or activity in a local commission, genetic information, or any other 
protected classification. 

 


